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Stages

a. Preparation.
Finalization of the questionnaire with the
faculty. Tracking the alumni as respondents
conducted In several stages: coordination with
the faculty and the Office of Academic
Administration. ( Data obtained from OAA is
data that has been verified by PDPT)
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Stages (cont’d)

Upload a o
Center

uestionnaire by Computer

Sending the gquestionnaire to
respondent and monitoring the

reSponses

received on a daily basis.

For those respondents who did not

respond to

the questionnaire within one

week, then second contact, third, and
even fourth contact was made. On
average the respondents gave the
response after a second contact.



4) Data verification, data processing, and
Interpretation/analysis of the results.

5) Reporting.




Result

Respon Rate
(%)

Faculty / Departemen Population Respondents

Economic and Business
Accounting 23,8
Management 11,8

Economic 25,0
F. Social and Politics Science

Public Administration 12,3
Business Administration 28,0

Communication 18,8
F. Law 12,0
F. Psichology. 16,7
F. Information System 14,2
F. Engineering

Civil Engineering 31,8
Architectural Engineering 42,9
Mechanical engineering 16,2
Electrical engineering 13,8

Industrial engineering 18,8
D3 and D4 Tourism 16,9
D3 Finance and Bank 42,1
D3 Accounting and Tax 20,0
D3 Information 25,0
D3 English 20,0
\ 17,7




Prosentage of Respons
Number of Target Population  1.137

Undelivered LS

Target Subject 912

Respondent 200:
Online . 162

Hardcopy . 38
Gross Respon Rate 200/1137 =17,6 %
Nett Respon Rate 200/912 =22%



Time of Strating Job Search
n=115




Methods of Job Search
n=179

Asked for the help of career office of the University
Established network during study
Went to Job Fair

Applied as TNI or government employees

Contacted by employers/company

Approched by employer during internship/training..

Applied for an advertised vacancy
Contacted company without knowing about vacancy

Searching through internet/online vacancy/milis

Using special/personal Connection/Contact




Length of Job Search for the First Job After and Before

Graduation
(Median)

Before Graduation (n=39) After Graduation (n=92)




Monthly Income
(From Main Job)

4.361.900

3.284.000 3.677.000
2.744.500
2.450.000 2.750.000
2:367:500 2.430.000
2.000.000
1.500.000
: S ,
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Current Employment Situation
n=137

Do not Work
12%




Type of Employer
n=137

Public Employer
24%

Private Employer 36%




Horizontal Matching
n=160

16.20%

Very High Extend Match Enough Not Match Not at all




Vertical Match
n= 143

At the same level A level lower A Level Higher Does not require higher
education




Hardskill Competencies at the Time of Graduation
n=200

Report Writing Skill

Skill of Presentation of Report/idea

Project Management

Learning Skill

Research Skill

H Percieved Competencies at the time of
Critical Thinking Graduation

B Work Competencies Requirement

Computer Skill

Internet Skill

General knowledge

Cross diciplinary knowledge

Field Specific Theorithical

3.0 31 3.2 33 34 35 3.6 3.7 3.8 3.9




Softskill Competencies at the Time of Graduation
n =200

Lifelong Learning Ability
Initiative

Responsibility
Leadership

Cultural differences
Loyalty and Integrity

Adabtability

B Percieved Competencies at the time of
Graduation

Tolerance
Analytical Skill . .
B Work Competencies Requirement

Negotiation

Problem Solving
Working in Team
Working Independently

Time Management

Working Under Preassure

Communication Skill




Remainder Mechanism

Database of s
Alumni 2013 First Contact

Second Contact
By : Phone Call

Verified By:
Phone call, SMS

and WA

Third Call

@ Fourth Call




Strategy of Increasing respons.
1. Publish questionnair on the University web.

e ol  ~ Selamat Atas Diraihnya Nilai “B”

AKREDITASI INSTITUSI
PERGURUAN TINGGI (AIPT)

Universitas Merdeka Malang

I LPPM

LIBRARY DIGILIB



The first page of online questionnaire

This form was created inside of Universitas Merdeka Malang




Strategy of Increasing respons (cont’d)

2. Information about TS also published on Facebook, the
addres is : Pusat Karlr Merdeka Malang

ul
o)
@



Strategy of Increasing respons (cont’d)
Ask for help from the lecturer,
department chairman and head of the
administration of the Faculty.

Ask for help of employees or lecturers
of University of Merdeka Malang whose
her/his children are alumni of Unmer
Malang (in this way, mostly using
guestionnaires in hard copy form).



Obstacles was Faced

The main problem were:

The contacts that are inactive and
addresses of alumni that are not clear
or changes of address.

Alumni awareness is still low In
completing the questionnaire



Conclusion

Most of the alumni Unmer Malang has been
working in accordance with that pursued In
university education.

The relationship between field of study and the
V\iork of the majority of graduates are: sufficiently
close.

The waiting period to get the first job is 3 months
by leveraging personal connection and obtaining
Information from the mass media.

Based on the charts for competencies of hard skill
and soft skill, this TS results will be an important
basis for the Faculty and departments in
redesigning the curriculum, thus, contribution to
the improvement of the competence of the alumni
Unmer Malang also increased.



Improvements have to be made in the

next Tracer study.

Increase the response rate by:

Making coordination with the Office of
Student Affairs and cooperation with
alumni associations in each faculty, or
groups of alumni in social media.

Intensify In raising awareness to
students about the importance of tracer
studies, so hopefully, they will be more
concerned with the activities of tracer
study conducted by the university.






